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1.  Financial results for the fiscal year ended Februay 2017 (March 1, 2016 — February 28, 2017)

(1) Result of operations

(Percentage figures represent year on year changes)

Net sales Operating profit Ordinary profit Profit
Million yen % Million yen % Million yen % | Million yen %
Fiscal year ended Feb. 2017 18,459 11.2 1,000 4.3 993 5.2 642 8.6
Fiscal year ended Feb. 2016 16,607| 19.1 958 | 15.2 944 149 591 21.3

carings pershald P05 B SP1E et on equn] e Bttt Opeatng proft
Yen Yen % % %
Fiscal year ended Feb. 2017 51.28 51.21 22.0 17.3 5.4
Fiscal year ended Feb. 2016 47.18 47.17 24.4 17.3 5.8
Reference: Equity method incomeFY2/17: - million yen FY2/16 - million yen

Note: There was a two-for-one common stock splibhwairecord date of June 1, 2016. Earnings peesrad earnings per share
fully diluted are shown as if this stock split watghe beginning of the previous fiscal year.

(2) Financial Position

Total assets Net assets Equity ratio Net assetshaee

Million yen Million yen % Yen

As of February 28, 2017 5,837 3,203 54.6 254.44
As of February 29, 2016 5,620 2,658 47.3 212.26

Notes: Shareholders’ equity
As of February 28, 2017:

3,187 million yen

As of Redry 29, 2016:

2,658million yen

Note: There was a two-for-one common stock splibsirecord date of June 1, 2016. Net assets pee sine shown as if this
stock split was at the beginning of the previossdl year.

(3) Cash flow position

Net cash provided by

Net cash provided by

Net cash provided by

Cash and cash equivalents

(used in) operating

(used in) investing

(used in) financing

at end of period

activities activities activities
Million yen Million yen Million yen Million yen
FY 2/17 645 (128) (356) 2,778
FY 2/16 (203) (273) (23) 2,617




2. Dividends

Dividend per share - -
Total dividends Dividend rati Dividend-to-
Endof | Endof | Endof | Endof | , . . (Annual) vidend ratio | - “equity ratio
1Q 2Q 3Q FY
Yen Yen Yen Yen Yen Million yen % %
FY 2/16 - 0.00 - 18.00 18.00 113 19.1 4.7
FY 2/17 - 0.00 - 10.00 10.00 125 19.5 4.3
(E;(tirzn/;?e) - 0.00 - 10.00 10.00 26.8

(Note) 1. There was a two-for-one common stock split witkeeord date of June 1, 2016. The year-end dividendlipare
for the fiscal year that ended on February 29, 2816e dividend before this stock split and tharyend
dividend per share for the fiscal year ended onzely 28, 2017 and the forecast for the fiscal yealing on
February 28, 2018 are the dividend after this semk.

2. Total dividends include the following payments @areerlink stock held by Trust & Custody ServicesiBa.td.
(Trust E Account): 264 thousand yen for 14,700 shan the fiscal year ended February 2016 and a94sand
yen for 29,400 shares in the fiscal year endeduzeipr2017.

3. Forecast for the fiscal year ending February 2018Yarch 1, 2017 - February 28, 2018)

ges)

(Percentage figures represent year on year chan
Net sales Operating profit Ordinary profit Profit E:rr gli?grse
Million yen % | Million yen % | Million yen % | Million yen % Yen
First half 9,163| (3.4) 341 | (38.8) 336 | (39.3) 224 | (36.7) 17.96
Full year 19,056 3.2 709 | (29.1) 700 | (29.5) 467 | (27.2) 37.32
(Note) 1. Careerlink established Careerlink Factory Co., btdMarch 1, 2017 as a wholly owned and consolitlate

subsidiary. This company will be included in the@solidated financial statements beginning withfibeal year
ending in February 2018.

Profit is profit attributable to owners of parent.

3. There was a two-for-one common stock split witle@ord date of June 1, 2016. The earnings per $hi@east
is based on the number of shares outstandingthftesplit (excluding treasury shares).

* Notes

(1) Changes in accounting principles and estimatesretnolspective restatement
(a) Changes due to revision of accounting standards: Ye

(b) Changes other than in (a): None
(c) Changes in accounting estimates: None
(d) Retrospective restatement: None

(Note) For more details, please refer 5. Finar8tatements (5) Notes to financial statement (Chargaccounting
principles) on page 14.

(2) Number of shares outstanding (common shares
(a) Shares outstanding (including treasury share)

(b) Treasury shares

(c) Average number of shares during the period

dERY 2/17 12,555,800] End of FY 2/1§ 12,555,800
End of FY 2/17 29,554 | End of FY 2/1§ 29,468
FY 2/17 12,526,257 FY 2/18 12,532,678

(Note) There was a two-for-one common stock spilih & record date of June 1, 2016. The number afeshissued is
calculated as if this split was at the beginninghef previous fiscal year. In addition, the numiieshares of treasury
shares at the end of the fiscal year includes sHeelel in a trust account of Trust & Custody SesiBank, Ltd. for
the Careerlink Employee Stock Ownership Plan {fi#SOP). There were 29,400 shares in this trustust as of the
end of the current fiscal year and the previousafigear. Stock in this trust account is includetréasury shares that
is excluded from the average number of sharedigtal year. There were 29,400 shares in this tosbunt in the
current fiscal year and in the previous fiscal year

* Information concerning status of audit procedures

This report is exempt from the audit procedure gnibsd by the Financial Instruments and Exchange At audit based on this
act was under way when this earnings announcementeleased.

* Cautionary statement regarding forecasts of opgyatisults and special notes
(Note regarding the forward-looking statements)
Forward-looking statements in these materials aseth on information available to management atirtine this report was
prepared and assumptions that management belisvesagonable. Actual results may differ signifibafrom these statements
for a number of reasons. For information aboutithecasts, please see “3) Outlook for the fiscaryanding February 2018” in
(1) Overview on business performance of 1. Resifil@perations on page 2.

(Post-split dividend and earnings forecasts)
There was a two-for-one common stock split witleeord date of June 1, 2016. Earnings per shargeardend dividend per
share forecasts for the fiscal year ending on Fetpr28, 2018 are the figures after this stock split

(Supplementary explanatory documents)
Supplementary explanatory documents will be postethe Company’s WEB site immediately after thenaays presentation.
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Results of Operations
Overview on business performance

Fiscal year summary

The Japanese economy continued to recover slowlggithe fiscal year that ended in February 201th wie support of
government economic stimulus measures and the amyn@easures by the Bank of Japan. Consumer sgewdis firm
with the improvement in labor market but the ecopaontinued to be generally lackluster.

The outlook for the global economy remains uncfeareasons that include the impact of Brexit om Buropean economy,
slowing economic growth in China and other emerdisgn countries, and a policy shift in the Unittztes following the
election of a new president.

In the Japanese human resources industry, thergnaasng demand for human resource services a@hiseto-applicants
ratio increased. Japan’s labor shortage is becomargasingly severe in many industries, notabéyrhrsing care,
transportation and construction sectors.

In the Business Process Outsourcing business,sondere strong despite the decline in the volumenef major BPO project
for a private-sector company that occurred sodman expected. As a result, fiscal year sales isexkd1.2% to 18,459,573
thousand yen.

Earnings were negatively affected by expensesrfiarging contact centers, losses resulting fromhigher than expected
volume of work required for new one-time projeais fpublic-sector clients, and the aforementionetlide in the volume of
work for a major BPO project. Despite these negsafictors, operating profit increased 4.3% to 1,000 thousand yen,
ordinary profit increased 5.2% to 993,527 thousgemand profit increased 8.6% to 642,366 thousamd y

Business Divisions

(a) Business Process Outsourcing
There was a negative impact on performance fronfiaster than expected decline in the volume of viorka major
project for a private-sector company. But perforoshenefited from the high level of orders fronafigial services
companies and suppliers of new electricity. In &ddj public-sector BPO orders have been strongesihe start of
current fiscal year as expected due mainly to ptsjavolving Japan’s personal identification numggstem, which
started in the third quarter of the previous figezdr, and tasks for a variety of government bépeffments. The result
was a 12.3% increase in sales to 12,193,364 thdysam

(b) Customer Relationship Management
Call center orders were solid, but there were negaffects on sales from the receipt of call centders that included
associated tasks and were therefore included imBss Process Outsourcing and from the complefianarge, one-
time order that was received in the previous figedr. The result was a 0.1% decrease in salg9®8,273 thousand
yen.

(c) Manufacturing and Technology
Sales increased 29.9% to 2,120,037 thousand yeriynisEcause of growth in orders from companiesénfood
processing, home electronics and appliances, atitenand medical equipment industries.

(d) Office Services
Sales increased 4.5% to 1,242,998 thousand yeg alith growth in the volume of operations centektaand other
work for existing clients.

Outlook for the fiscal year ending in Februa®i2

At one current large BPO project for a private-secompany, the volume of work is expected to aeciind public-sector

orders involving Japan’s personal identificatiomtner system and various government benefit paynaeatalso expected
to decrease. But we anticipate sales growth beazusgher BPO orders from financial institutiongdeother private-sector
companies as well as growth in Manufacturing anchfielogy orders. However, new orders will probatmyless profitable
for a while than current large BPO projects, a@gaitg where orders are decreasing.

Based on this outlook, we forecast sales of 192W86thousand yen, up 3.2%, operating profit of 09 thousand yen,

down 29.1%, ordinary profit of 700,349 thousand,yamwn 29.5%, and profit attributable to ownerpafent of 467,537
thousand yen, down 27.2%.

Overview of financial condition
Assets, liability and net assets

(Assets)

Assets were 5,837,155 thousand yen at the enddisttal year, an increase of 217,008 thousandrgem one year earlier.
This was attributable to increases of 160,631 thodyen in cash and deposits, 54,454 thousanchyteade accounts
receivable, 100,210 thousand yen in securities 1&0d000 thousand yen in long-term time deposherd was a 202,076
thousand yen decrease in investment securities.

(Liabilities)

Liabilities decreased 327,574 thousand yen fromyaae earlier to 2,633,678 thousand yen at theoétiok fiscal year. The
major changes were increases of 42,881 thousanthyroome taxes payable and 23,927 thousand y#eiprovision for
the employee stock ownership plan and decreas2k70848 thousand yen in long-term loans payabtEu@ing the current
portion), 47,095 thousand yen in accounts payathierp53,980 thousand yen in accrued consumpti@stand 70,527
thousand yen in advances received.

(Net assets)



2)

®3)

(4)

Net assets increased 544,583 thousand yen to 87208)ousand yen. Retained earnings increased@®2¢h8usand yen,
the result of profit of 642,366 thousand yen offsetividend payments of 113,001 thousand yendtfiteon, there was an
increase of subscription rights to shares of 16tB8&sand yen.

Cash flows

Cash and cash equivalents totaled 2,778,484 thdysanat the end of the fiscal year, 160,631 thodig@n more than one
year earlier. Principal cash flows during the yaar outlined below.

(Operating activities)

Net cash provided by operating activities was 688 thousand yen compared with a negative cashdfai®03,243
thousand yen in the previous fiscal year. Profibleeincome taxes was 993,527 thousand yen andniac¢axes paid were
337,797 thousand yen.

(Investing activities)

Net cash used in investing activities decreased 283,740 thousand yen in the previous fiscal y@428,428 thousand
yen. There were 106,448 thousand yen for purchiggeperty, plant and equipment and intangible &s4960,000
thousand yen for payment into time deposits, 24t8Bbd0sand yen for payments for lease and guaralefeesits, and
103,209 thousand yen for proceeds from sales ekinvent securities.

(Financing activities)

Net cash used in financing activities increasethf&3,834 thousand yen in the previous fiscal ye&56,138 thousand yen.
There were proceeds of 100,000 thousand yen fragrterm loans payable and 98,480 thousand yen tierissuance of
bonds. There were payments of 317,848 thousandbyehe repayment of long-term loans payable, 18® fhousand yen
for the redemption of bonds, and 113,388 thousamdfgr cash dividends paid.

(Reference) Cash flow indicators

FY 2/13 FY 2/14 FY 2/15 FY 2/16 FY 2/17
Equity ratio (%) 39.8 52.7 413 47.3 54.6
?"O/i‘)rket capital equity ratio 86.2 100.2 207.7 162.8 150.2
Debt to cash flow ratio 18 ) 0.4 ) 10
(years)
Interest coverage ratio 329 ) 158.4 i 80.9
(times)

Equity ratio = Shareholders’ equity/Total assets
Market capital equity ratio = Market capitalizatidotal assets
Debt to cash flow ratio = Interest-bearing debtiCewvs
Interest coverage ratio = Cash flows/Interest egpsn
(Notes) 1. Market capitalization is based on the number ofesh&ssued after deducting treasury shares.
2. Cash flows are operating cash flows.
3. Interest-bearing debt is the sum of all debt onblance sheet on which interest is paid.
4. The debt to cash flow ratio and interest coveradje for the fiscal year that ended in February4201
and fiscal year that ended in February 2016 arsimoivn because this ratio was negative in that year

Earnings Distribution Policy and Dividends

Career Link positions the distribution of earningshareholders as one of its highest prioritieaghith measures to build
a sound foundation for business operations. Thddomental policy is to pay a dividend consistentlg auitable level that
reflects results of operations and all other agpetbperations. At the same time, sufficient eagsiwill be retained to fund
actions to achieve sustained growth and to stremgtiperations.

In accordance with this policy, we plan to pay aryend dividend of 10 yen per share for the figear that ended in
February 2017.

There was a two-for-one common stock split on Jyr2016. The 10 yen per share dividend forecaghfofiscal year that
ended in February 2017 incorporates this stock githough we forecast lower earnings in the fiseasar ending in
February 2018, we plan to keep the dividend uncédrrg 10 yen per share.

Business Risk

This section explains risk factors concerning thsitess operations of Careerlink and its subsidie Group) that may
have a significant effect on decisions by investbraddition, this section contains other iterret talthough not necessarily
business risk factors, we believe they are impomath respect to investment decisions from theweint of diclosure. The
Group is aware of these risks and is taking actionsevent these problems from occurring and ¢poad to these
problems if they occur. Forward-looking statementthis section reflect the judgments of Careeklas of the date of this
earnings announcement.

1) Laws and regulations
To fulfill its obligation to society as a compariyhe Group has prepared internal rules and operatanguals for
compliance with laws and regulations, operatesugngtades employee training programs, and maingaidsstrengthens
a system of internal controls. We will continueoferate and expand a proper system of internataernhat reflect the
growth of our operations as well as internal angmal changes affecting our operations. Howevermay receive
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administrative guidance or an order to improve afiens if there is serious negligence, fraud, @leagtivity or other
improper behavior by employees. Furthermore, tipesblems could result in litigation and the paymaeindamages.
These events may have an effect on results of tipesa

In addition, there may be amendments or otherimssto the Labor Standards Act, the Employment8gcAct, the
Worker Dispatching Act and other related laws,gheary law that regulates our operations, andrdthes and
regulations due to changes in the temporary staffiarket Depending on the nature of an amendmeevision, there
may be an effect on results of operations.
(a) Temporary staffing
Temporary staffing requires the approval of the istar of Health, Labour and Welfare as a “genexaigorary
staffing business” in accordance with the Tempo&taffing Services Law. This approval must be resafter
five years.

Article 14 of the Temporary Staffing Services Lamyades for the termination of approval and otheticas in
order to ensure the proper operation of the temmpataffing business. In the event that a temposéaifing services
company (including individuals who operate a terapgpistaffing business and, for companies, the tirsfviolate
any item listed in paragraph 1 of Article 14, thesIprovides for the termination of approval to @perthe business.

At this time, The Group has not violated any olsthéems. However, if business approval is termeithddr some
reason in the future, the resulting limitationshasiness activities may affect results of operation

(b) Outsourcing
Minister of Labour Notice No. 37 of 1986 define@ tbategorization standards for the outsourcingtamgborary
staffing businesses. The provision of outsourcenyises requires compliance with these standards.

Although we strictly comply with Notice No. 37, tieeis a possibility of a labor bureau of a prefeetof Japan
reaching the decision that one or more of our awtsng services are effectively a temporary staffervice. If this
leads to a judgment that an outsourcing servicaucd should be classified as a temporary staffemgice instead,
there may be a penalty that could include an a@euspend operations. If this happens, there raagnteffect on
results of operations.

(c) Recruiting services
Recruiting services require the approval of theidar of Health, Labour and Welfare as a “fee-bgebd
introduction business” in accordance with the Emplent Security Law. This approval must be renevfeat éive
years.

The law states that the role of recruiting andteelaervices is to facilitate proper and efficiadjustments in the
supply and demand for workers. To ensure thatiihésness is operated in a suitable manner, AB2i8 of the
Employment Security Law provides for the terminataf approval and other actions. In the event ahadmpany
providing recruiting or related services violatey #em listed in paragraph 1 of Article 32, thevlprovides for the
termination of approval to operate the business.

At this time, The Group has not violated any osthéems. However, if business approval is termeithddr some
reason in the future, the resulting limitationsbwsiness activities may affect results of operation

(d) Temp to Perm Business
The provision of temp to perm business appliesoth ka) temporary staffing and (c) recruiting seeg. As a result,
this business requires approval as both a germmgidrary staffing business and a fee-based jobduattion
business.

Temp to Perm Business therefore includes the astofs in the above sections (a) and (c). At thig tthe Group
has not violated any of items that could resuthitermination of the approval for either of these businesses.
However, if business approval is terminated for ssgason in the future, the resulting limitationsboisiness
activities may affect results of operations.

Amendments to the social insurance system
Social insurance payment rates and the scope &4 {b@yments are revised as required based oncaaladiebate that
includes unified reforms of social security progsaamd taxes.

As required by the current social insurance systedapan, the Group ensures that all our full-tergloyees and all
other staff members on assignment that meet théresgents for social insurance belong to this systdowever, a
revision to the social insurance system such aslaction in the social insurance membership remérgs which could
increase the amount of premiums paid by employexns aiffect results of operations. For Japan’s Welfzgnsion
Insurance, due to pension reform legislation embict®004, the premium rate is increasing every Y§e0.354% from
October 2004 to September 2017 until this premiutinbe 18.3%. Due to these increases, the Welfaresi®n
Insurance premium paid by employers for standardthtp compensation is expected to increase by Q4l&Very year
until 2017. In addition, the Public Pension Funetitrengthening Act, which was enacted in 2012 expsinded
coverage of employee insurance for individuals stibrt working times started in October 2016. Fenrfore the full-
time employees and temporary staffing workforcéhef Group belong to the Temporary Staffing Heatdutance
Association. The financial soundness of this asdimei has declined for several reasons includirnygneats due to a
new contribution system (support payments for gsrotder than 75 and payments for seniors age 88)tassociated
with April 2008 reforms for senior citizen healtare, the rising cost of health care and slow grawihcomes of
people insured by this association. In respongeadisociation has been raising the employer hiesithhance
contribution rate almost every year. In fiscal 20thfs rate increased from 4.62% to 4.80%. To naainfinancial
soundness, the Temporary Staffing Health Insurd&sseciation has been taking steps to hold dowrtiheare
expenses, lower operating expenses and make atphesvements. However, if the inability to make more
improvements results in more increases in the eyeplimsurance contribution rate, there will prolyané a negative
effect on the Group’s earnings.
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Recruitment of temporary staffing workforce

The Group is always seeking applicants to regfstetemporary staffing using Internet, newspaperagazines and
other media for recruiting activities. Maintainiagsufficient number of registered individuals aedjpe on temporary
staffing assignments is vital to our business dpmTa. As a result, we keep in close touch withigteged individuals not
yet on an assignment by using periodic communinatand we have activities designed to provide thetieiduals

with job opportunities that match their wishes.

For individuals on a temporary staffing assignme provide training and other support, offer aparunity to
become a full-time employee and have other progtampgrade their skills. However, due to changebé job market
or in the demand for workers, we may be unabletouit a sufficient number of temporary staffingrivers or to supply
a client with a sufficient number of temporary werk. If this happens, there may be an effect anltsesf operations.

Mergers and acquisitions

The Group may acquire companies with businessegiassd with current operations or use other astiarorder to
achieve growth. In the event of an acquisitionimnilar action, we will ascertain risks in advangeg®rforming
thorough due diligence concerning the other comisdinyances and business operations.

However, there is a possibility that an acquisitiagly not produce the expected benefits due to @saimghe business
climate in Japan or other countries or for othasoms. For example, we may be unable to suffigieathtrol an
acquired company’s management, businesses or assetsaacquired company may lose personnel or g
Consequently, if an acquisition or similar actiared not produce the expected benefits, the inabdlisufficiently
recover the investment may affect results of ojamat

Competition

There are many companies in Japan’s human rescegoése sector. To differentiate our servicesuse knowledge
gained from BPO Business and on various other pi®je provide human resources services that Hielpt companies
to make their operations more efficient and stréaedl However, if competition becomes even morgdwgdahere may
be an effect on results of operations.

Natural disasters and IT system problems

(a) System malfunctions and disruptions
Computer systems and networks are vital to busiopsgtions. The business administration data isysteres an
enormous volume of personal information of regetiesind on-assignment temporary workers, informaghmut
client companies, and any other items. This infdimmaallows us to match workers with assignmentsdigcting
registered individuals who have the best skillsdach customer’s requirements. Moreover, we usectinputer
system to oversee amounts due to the temporafy thafpayment of salaries, invoices for tempowsdaffing
services, credit management and other tasks.

If this system stops functioning because of danea@eeding our BCP plan to the server that storesatebecause
of any other problem caused by an earthquake er otlajor natural or other disaster, we could haffecdlty
conducting business operations and there may leéfeat on results of operations.

Information system security

We receive a large volume of personal informatind ather confidential information in the coursebakiness
operations. We are well aware of the importandafofmation security and the associated risks. \ieeh
established information security rules and recel&d/IEC27001 (see below) certification in AprilZZD In addition,
we have a well-organized and continuous employaritrg program and management system for informatio
security. However, if there is an information séyuproblem due to unforeseen circumstances, tbeuéd be a loss
of confidence in The Group and damage to the Georgputation. These events could have an effectsuits of
operations.

Note: ISO/IEC27001 is an international standardrifermation security management systems, whictaare
framework to enable an organization to maintaingfiectiveness of information management. Thisdsaah
includes information storage methods, anti-virugaswees, guidelines for using e-mail, action plartheé
event of a system malfunction, and other components

Personal information

The Group holds an enormous volume of personatrimdtion about the registered and on-assignmentfoae,
individuals seeking jobs, full-time employees atigens. We must comply with the Personal Informafoatection Act,
which was enacted in April 2005, because the Gisuaesignated by this law as a company handlinggued
information. Furthermore, due to the start of J&ppersonal identification number system, the Peaktnformation
Protection Act has been amended to establish ewea stringent requirements for the management aadfipersonal
information.

We received Privacy Mark certification in April 2B@nd have prepared a Personal Information Proteétandbook
and Personal Information Protection Manual. In &ddj as prescribed in the Social Benefits and Namber Act we
have established Rules for Handling Specified Petisimformation and are training employees in otdemanage
personal information even more carefully. Desgitesse measures, there is a possibility of a leakpefrsonal
identification number or other information or othoblem caused by improper activities. If this s, the resulting
loss of public confidence, damage to the Grougsitation, payment of damages or other consequenagsaffect
results of operations.

Handling of confidential information

As its orders for temporary staffing and outsougaervices increase, the Group handles an incigeasimount of highly
confidential information from its business partners

In January 2010, the Company formulated the ISMSdBRolicy as its fundamental policy on the congian of
information security systems. Accordingly, the Camyp has introduced and established an informatonoriy
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management system, which it maintains, and makgsiog improvements to this system. However, if@reup were
to experience a leak in the important confidentifdrmation of its business partners, the resultosg of public
confidence, damage to the Group’s reputation, paywiedamages or other problems may affect restiltgerations.

9) Recruiting and retention of employees
The Group must hire high-quality individuals arginrthese people in order to provide customers witkers who can
deliver even more added value. As a result, if reeumable to recruit talented individuals in a fiym@anner or if there
are resignations of skilled core workers, we mayehdifficulty in sustaining our growth. This mayJsan effect on
results of operations.

Corporate Group
Careerlink had no subsidiaries or affiliated conesamt the end of February 2017.
On March 1, 2017, Careerlink established Careeffiastory Co., Ltd. as a wholly owned and consoéidatubsidiary.

Management Policies

Basic policies

Since its establishment in October 1996, Careek has been dedicated to contributing to societinbgeasing the number
of jobs. The Group has grown by supplying a var@tgmployment opportunities to many people whoeateoking for jobs.

We believe that the corporate value of human resocompanies is to contribute to society in two svdgirst is by
providing the required personnel and tasks in al§irmanner in response to the diverse needs ofitass. Second is by
supplying labor for the tasks requested by custernmea manner that matches the remuneration ratéiyevorkers. We
also regard meeting the numerous wishes of peeplersy jobs and providing our workers with supporénable them to
lead fulfilling lives as two important social miesis of ours. We remain dedicated to achieving rgosevth in corporate
value.

Key performance indicators
To achieve consistent growth in both the scalepefations and corporate value, we place prioritgaes, the operating
margin and the return on equity as indicators ofifability and efficiency.

Medium and long-term strategic goals
Our goal is sustained growth in the size of ourafens and our earnings based on our corporategoiphy of “providing
everyone with the joy of working.”

Specifically, the Group will strive to expand itsavations by leveraging its unique expertise impiag and proposals,
operational management and quality assurance iBRI@ business, proactively seeking to expandetdgiof operations—
chiefly in the BPO business. As a comprehensivedrmurasource services company, the Group will furshi@ngthen its
compliance and business administration structurdsadeavor to enhance the quality of its humaoures services,
including the provision of personnel capable ofiecimg high added value. Through these efforts Gheup aims to create
the foundations for sustained growth.

Major issues

The recovery of Japan’s economy is expected tarmemwith the support of government economic stirmuheasures. But
there are concerns about the global economy difetimpact of Brexit on the European economy, shovéconomic
growth in China and other emerging Asian countid@sl a policy shift in the United States followithg election of a new
president.

In Japan’s human resource services sector, densatigeflse services is increasing along with the maddeeconomic
recovery. As a result, recruiting people for thaperary staffing workforce will be an importantuss

As it works assiduously to expand operations imignstay BPO-related business, which is expectegdw, the Group
will focus in particular on the initiatives outlidéoelow.

1) Expanding the business process outsourcing tipesa
In its core BPO Business, national and local govemt authorities are expected to continue workingutrtail
government spending by outsourcing public admiaiiin. We also expect that private-sector companikstrive to
concentrate their management resources on cokéatiastand outsource ancillary operations.

As Japan’s BPO market continues to expand, weagifressively target a broad range of customergiseeaim for
rapid growth of BPO operations. To accomplish grmwth, we will fully utilize our BPO expertise,dluding our
ability to conduct tasks efficiently and performatjty assurance. In particular, we are focusingiemand created by
the January 2016 start of Japan’s personal ideatifin number system for social benefits and taxes.

2) Compliance with amendments to the TemporaryfiStaBervices Act, Labor Contract Act, Labor StamitaAct and
other labor laws and regulations
The amended Temporary Staffing Services Act beazffeetive in September 2015. Requirements of tbisreclude
measures for job stability, career advancementutting, education and training for attaining cargeals, and the equal
treatment of all temporary placement workers. Iditoh, we must take actions as needed concerhimghree-year
limit on the temporary placement of an individutree same company or other organization. Thetfirgte-year
deadline will be in September 2018 because this \imas enacted in September 2015.

Furthermore, we must take actions as needed cangetre start in April 2018, as stipulated in timeesded Labor
Contract Act, of the requirement for employersaoert fixed-term contract workers to open-end @itworkers after
an employment period of five years.

3) Strengthen operations and build an organizatia to support rapid growth
(a) Recruiting and training, and enhancing the wizgional structure
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Being involved in the comprehensive human resoseceice business, the Group recognizes that peoeli,s most
important management resource. Viewing the reciiéind training of human resources as importantgement
tasks, we will endeavor to recruit excellent humesources and cultivate them through enhanced tdneand
training systems. By further enhancing our persbsystems, we will aim to increase the quality of employees.

To ensure that our organizations respond expedgiido changes in external and internal environmene will
enhance our organizational structures to keep wébegrowth and put in place corporate governamalausiness
administration that stretches to all areas of theu@.

Expand and upgrade information systems

We expect the volume of business processes andatiiive expenses to increase along with theeszfabur
operations. Consequently, one of our most impoitsutes is expanding and upgrading informationesgstto
reflect these changes in our operational envirorinfendo this, we are rebuilding our informatiors®gms to
improve business processing efficiency.

The popularity of smartphones along with other digwaents is making the Internet an even more ingpoart of
our lives. As Internet utilization continues to grave will start using many new technologies andises to
increase customer satisfaction, reinforce systemssipport temporary workers on assignments andowvepthe
efficiency of our business operations systems.

(c) Equal opportunities for women
We want all female members of our workforce toyfuitilize their individuality and abilities. In adibn to
maintaining equality for recruiting activities, well eliminate any differences between men and womegarding
job assignments and training. We will also estaldisramework that allows women to continue workivigle
maintaining the proper balance with their livesiaine, including raising children. Our actions wiltlude measures
to prevent extended working hours and to improveciategories and employment formats. We have agtro
commitment to fair evaluations and use of peoplardless of gender and to increasing the percentisigenale
managers.

4) Effective compliance activities
The human resource services industry uses peopl@wide customers with services. Operating thsrnmss therefore
demands adherence to high ethical standards amuig compliance with laws, regulations and othadeglines. Our
operations must comply with the Labor Standards,TBemporary Staffing Services Law and other lawwel as laws
and regulations associated with the operationlafsaness. We understand that compliance with tlaeeg regulations
and other guidelines is the basis for our abitityuifill our obligations as a member of society.
We have established internal rules based on these fegulations and guidelines. To oversee comg®iactivities,
there is a Compliance Committee chaired by the emmpresident. We will continue to operate this pbamce
framework with the goals of ensuring the effecte®s of our compliance programs.
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4. Basic Position concerning Selection of Accountingt&hdards
Careerlink uses Japanese accounting standards forancial statements because most shareholietmmers and other
stakeholders are in Japan and there is no negdd¢are funds outside Japan.



5. Financial Statements
(1) Balance sheet

(Thousand yen

Fiscal year ended February 2016
(As of February 29, 2016)

Fiscal year ended February 2017
(As of February 28, 2017)

ASSETS
Current assets
Cash and deposits
Accounts receivable-trade
Securities
Work in process
Supplies
Prepaid expenses
Deferred tax assets
Accounts receivable-other
Other
Allowance for doubtful accounts
Total current assets
Noncurrent assets
Property, plant and equipment
Buildings
Accumulated depreciation
Buildings, net
Tools, furniture and fixtures
Accumulated depreciation
Tools, furniture and fixtures, net
Construction in progress
Total property, plant and equipment
Intangible assets
Software
Other
Total intangible assets
Investments and other assets
Investment securities
Investments in capital
Long-term prepaid expenses
Deferred tax assets
Lease and guarantee deposits
Long-term time deposits
Other
Total investments and other assets
Total noncurrent asset
Total assets

2,617,853 2,778,484
2,027,442 2,081,897
- 100,210
109,410 59,716
2,841 3,180
65,687 55,101
64,826 72,295
4,995 26,285
7,956 2,037
(610) (633)
4,900,401 5,178,576
92,721 115,080
(54,956) (61,664)
37,764 53,416
158,372 200,237
(116,464) (130,096)
41,908 70,140
13,965 334
93,637 123,891
155,415 124,708
3,659 3,659
159,074 128,367
202,076 -
10 -
534 9,062
1,205 10,238
248,065 269,986
- 100,000
15,140 17,032
467,032 406,320
719,745 658,579
5,620,147 5,837,155




(Thousand yen

Fiscal year ended February 2016

(As of February 29, 2016)

Fiscal year ended February 2017
(As of February 28, 2017)

Liabilities
Current liabilities
Short-term loans payable
Current portion of bonds
Current portion of long-term loans payable
Accounts payable-other
Accrued expenses
Income taxes payable
Accrued consumption taxes
Advances received
Deposits received
Provision for bonuses
Other
Total current liabilities
Noncurrent liabilities
Bonds payable
Long-term loans payable
Provision for employee stock ownership plan
Asset retirement obligations
Other
Total noncurrent liabilities
Total liabilities
Net asse
Shareholders' equity
Capital stock
Capital surplus
Legal capital surplus
Total capital surplus
Retained earnings
Other retained earnings
Retained earnings brought forward
Total retained earnings
Treasury shares
Total shareholders' equity

Valuation and translation adjustments

Valuation difference on available-for-sale
securities

Total valuation and translation adjustments
Subscription rights to shares
Total net assets
Total liabilities and net assets

42,000 66,000
136,000 117,000

306,740 238,792
1,002,354 955,259
225,653 219,734
182,646 225,527
386,986 333,005
73,181 2,654
28,959 27,063
92,199 107,258

- 60
2,476,722 2,292,356
139,500 112,500
251,348 101,448

2,807 6,724
47,436 56,450
43,438 44,188
484,530 341,321
2,961,253 2,633,678
388,005 388,005
234,364 234,364
234,364 234,364
2,062,410 2,591,775
2,062,410 2,591,775
(26,919) (26,991)
2,657,862 3,187,154

1,031 37

1,031 37

- 16,285
2,658,894 3,203,477
5,620,147 5,837,155




(2) Statement of income
(Thousand yen

Fiscal year ended February 2016 Fiscal year ended February 2017
(March 1, 2015 - February 29, 2016 March 1, 2016 - February 28, 2017)

Net sale 16,607,111 18,459,573
Cost of sales 13,243,726 14,835,948
Gross profit 3,363,385 3,623,625
Selling, general and administrative expenses 275®4, 2,623,505
Operating profit 958,630 1,000,119
Non-operating income
Interest income 595 351
Dividends income 48 44
Gain on sales of investment securities - 3,530
Commission fee 85 -
Other 7 319
Total non-operating income 737 4,246
Non-operating expenses
Interest expenses 9,003 6,770
Interest on bonds 1,800 1,034
Amortization of bond issuance cost 1,864 1,519
Guarantee commission 2,047 1,365
Other 260 149
Total non-operating expenses 14,975 10,838
Ordinary profit 944,391 993,527
Profit before income taxes 944,391 993,527
Income taxes-current 338,450 367,188
Income taxes-deferred 14,689 (16,027)
Total income taxes 353,139 351,161
Profit 591,252 642,366
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(3) Statement of changes in equity
Previous fiscal year (March 1, 2015 - February2f¥,6)

(Thousand yen)

Shareholders' equity
Capital surplus Retained earnings
Other retainet Total
Capital ) earning Total Treasury .
stock cL:p%gl Total capital | Retainec ; etgiﬁ ed shares | Shareholders
SUrbIUS surplus earnings . equity
p brought earnings
forwarc
g::%r:jce atbeginning of current 398 005 | 234,364 | 234,364 |  1571,604| 1,571,604 18)| 2,193,956
Changes of items during the
period
Dividends of surplus (100,445) (100,445) (100,445)
Profit 591,252 591,252 591,252
Purchase of treasury shares (26,901) (26,901)
Net changes of items other
than shareholders' equity
Total changes of items during - - - 490,806 | 490,806 | (26,901)| 463,905
the period ' ' ' '
g::%r:jce at end of current 388,005| 234364| 234364| 2,062,410 2,062,410| (26,919)| 2,657,862
Valuation and translation adjustments
: : Subscription
Vagfézgnb%ﬁgfgaclg 0 Total valuation and rights to shares Total net assets
securitie translation adjustmentg
Balance at beginning of current 944 944 i 2194.901
period U
Changes of items during the
period
Dividends of surplus (100,445)
Profit 591,252
Purchase of treasury shares (26,901)
Net changes of items other 87 87 87
than shareholders' equity
Total changes of items during 87 87 i 463.992
the period '
Balance at end of current 1031 1031 i 2 658.894
period ' ' T
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Current fiscal year (March 1, 2016 - February 28,7

(Thousand yen)

Shareholders' equity
Capital surplus Retained earnings
Capital Otrégrrrzierfglne( Treasury Total
stock CL:Q{% Total capital|  Retainec ; e-l;gitﬁ:ed shares | Shareholders’
P surplus earnings . equity
surplus brought earnings
forwarc
g::%r:jce atbeginning of current 599 005 | 234.364|  234,364| 2,062,410 2,062,410| (26,919) 2,657,862
Changes of items during the
period
Dividends of surplus (113,001) (113,001) (113,001)
Profit 642,366 642,366 642,366
Purchase of treasury sharefs (72) (72)
Net changes of items other
than shareholders' equity
Total changes of items during B } ) 529 364 529 364 (72) 529 292
the period ' ' '
ﬁ:r'%r(‘jce at end of current 388,005 234,364 234,364 2,591,775| 2,591,775| (26,991) 3,187,154

Valuation and translation adjustments
- : Subscription
VaI{;J\?atllnoanbgﬁg:t_agglg o Total valuation and rights to shares Total net assets
securitie translation adjustmentg
Balance at beginning of current 1031 1.031 ) 2 658.894
period ' ' T
Changes of items during the
period
Dividends of surplus (113,001)
Profit 642,366
Purchase of treasury shares (72)
Net changes of items other
than shareholders' equity (994) (994) 16,285 15,290
Total changes of items during (994) (994) 16.285 544 583
the period ' '
Balance at end of current 37 37 16285 3203477
period ' T
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(4) Statement of cash flows

(Thousand yen)

Fiscal year ended February 2016 Fiscal year ended February 2017

(March 1, 2015 - February 29, 201March 1, 2016 - February 28, 2017)

Cash flows from operating activities
Profit before income taxes
Depreciation
Share-based compensation expenses
Increase (decrease) in allowance for doubtful actsou
Increase (decrease) in provision for bonuses
Increase (decrease) in provision for retirementbitn
Increase (decrease) in provision for employee stock
ownership plan
Interest and dividends income
Interest expenses
Interest on bonds
Amortization of bond issuance cost
Loss (gain) on sales of investment securities

Decrease (increase) in notes and accounts receitaiole

Decrease (increase) in inventories

Increase (decrease) in accounts payable-other

Increase (decrease) in accrued consumption taxes

Other, net

Subtotal

Interest and dividends income received

Interest expenses paid

Income taxes paid

Net cash provided by (used in) operating activities
Cash flows from investing activities

Payments into time deposits

Proceeds from withdrawal of time deposits

Purchase of property, plant and equipment

Purchase of intangible assets

Purchase of investment securities

Proceeds from sales of investment securities

Payments for lease and guarantee deposits

Proceeds from collection of lease and guaranteesitsp

Collection of loans receivable

Other, net

Net cash provided by (used in) investing activities
Cash flows from financing activities

Net increase (decrease) in short-term loans payable

Proceeds from long-term loans payable

Repayment of long-term loans payable

Proceeds from issuance of bonds

Redemption of bonds

Purchase of treasury shares

Cash dividends paid

Other, net

Net cash provided by (used in) financing activities
Net increase (decrease) in cash and cash equivalent
Cash and cash equivalents at beginning of period
Cash and cash equivalents at end of period

944,391 993,527
46,092 74,310
- 16,285
153 22
21,421 15,058
(16,200) -
2,807 23,927
(644) (396)
9,003 6,770
1,800 1,034
1,864 1,519
- (3,530)
(516,948) (54,454)
(61,532) 49,354
27,969 (18,353)
52,881) (47,746)
16,642 (66,749)
323,938 990,578
644 396
(11,310) (7,978)
(516,516) (337,797)
(203,243) 645,198
(5,000) (100,000)
60,000 -
(33,547) (59,218)
(52,515) (47,229)
(199,131) -
- 103,209
(44,204) (24,810)
1,813 1,255
737 246
(1,892) (1,882)
(273,740) (128,428)
(6,000) 24,000
400,000 100,000
(288,219) (317,848)
148,135 98,480
(148,500) (146,000)
(26,901) (72)
(100,301) (113,388)
(2,048) (1,309)
(23,834) (356,138)
(500,818) 160,631
118%71 2,617,853
2,617,853 2,778,484
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(5) Notes to financial statement
(Notes to going concern assumptions)
None

(Changes in accounting principles)

In association with amendments to Japan’s Corpdnateame Tax Act, Careerlink is applying Practicaliion on a Change in
Depreciation Method Due to Tax Reform 2016 (ASBURFPNo. 32, June 17, 2016) beginning with the curfisgal year. As a
result, the depreciation method for facilities eltiad to buildings acquired on or after April 1, 80fas been changed from the
declining-balance method to the straight-line mdtho

This change had only a negligible effect on opegatirofit, ordinary profit and profit before incortexes in the current fiscal
year.

(Additional information)

1. Revisions to deferred tax assets and liabildigs to a change in corporate income and othenatas
The Japanese Diet passed the Act on Partial Raewvisithe Income Tax Act and the Act on Partial Arment of the
Local Tax Act, etc. on March 29, 2016 and passediitt on Partial Revision of the Act for Partialvigon of the
Consumption Tax Act for the Drastic Reform of thexation System for Stable Financial Resources ofab&ecurity and
the Act on Partial Revision of the Act for PartRevision of the Local Tax Act and Local Allocatidax Act for the
Drastic Reform of the Taxation System for StableaRicial Resources of Social Security on Novembe@86. Due to
the passage of these acts, the statutory effetetiveate that was used to calculate deferred tsetasind liabilities for the
fiscal year that ended on February 28, 2017 (biyt fon deferred tax assets and liabilities that wé used on or after
March 1, 2017) was reduced from the previous 32.ZB% rates are now 30.86% for temporary differsrbat are
expected to be eliminated during the fiscal yetadiag on March 1, 2017 and March 1, 2018 and Z#%.6or temporary
differences that are expected to be eliminatetiérfiscal year starting on March 1, 2019 and diseguent fiscal years.
The effect of these changes was negligible.

2. Use of trust to supply Careerlink stock to ergpks and others
(1) Summary
Careerlink established an employee stock owneglhip (J-ESOP) as a new incentive plan for employessding
executive officers (the employees). The J-ESORristured to distribute Careerlink stock, basedtmek
distribution rules determined by Careerlink in attva, to the employees who fulfill certain requirernse

The employees receive points that are based ondteiributions to the company’s performance. Caxcemployee
obtains the right to receive stock by meeting #guirements, Careerlink stock is distributed inportion to the
number of points the employee has received. Thekdtobe distributed is purchased in advance byst t
established for this purpose and the stock is nethagparately as trust assets until distribution.
Careerlink believes that this J-ESOP will makedh®ployees more motivated to play a role in incregagie
company’s stock price and earnings, thereby gitiregn even more reason to do their jobs well.

(2) Accounting treatment for the distribution obdsit using the J-ESOP trust
The accounting treatment for the distribution aft&tusing the trust is based on Practical Solutiof ransactions
of Delivering the Company’s Own Stock to Employess, through Trusts (PITF No. 30, March 26, 2015).

(3) Item concerning Careerlink stock held by tHeSOP trust
Careerlink stock held by the trust is shown asstteashares in net assets and valued by usingusistbook value
(excluding associated expenses). At the end ofuhent fiscal year, the trust held 29,400 shafé¢seasury shares
with a book value of 26,901 thousand yen, and BisHares of treasury shares with a book value @026
thousand yen at the end of the previous fiscal.year
There was a two-for-one common stock split witieeord date of June 1, 2016. The number of shard9Q@%t the
end of the current fiscal year is the number ddratte stock split.

(Gain or loss on equity method, etc.)

Previous fiscal year (March 1, 2015 - FebruaryZf¥,6) and current fiscal year (March 1, 2016 - Babr 28, 2017)
None
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(Segment information, etc.)
a. Business segments
Fiscal years that ended in February 2016 (Mar@015 - February 29, 2016) and February 2017 (Mar@016 -
February 28, 2017)
No business segment information is provided foséhféscal years because there was only one segthertomprehensive
human resource services business.
b. Additional information
Fiscal year ended in February 2016 (March 1, 20@&bruary 29, 2016)
1. Information for individual products and sengice
(Thousand yen)

Business Process Customer Manufacturin
. " Relationship 9 | office Services Total
Outsourcing and Technology
Management
Net sales to 10,853,788 2,931,105 1,632,250 1,189,966 16,607,111
external custome

2. Geographic segments
(1) Net sales
Not applicable because all sales were in Japan.

(2) Property, plant and equipment
Not applicable because all property, plant and@gant is in Japan.

3. Information by major client
(Thousand yen)

Name of client Net sales Segment (Note)

TOPPAN FORMS CO., LTD. 7,273,475 -
(Notes) No business segments are listed becauseishenly one business segment.

Fiscal year ended in February 2016 (March 1, 20Bébruary 28, 2017)
1. Information for individual products and sengce
(Thousand yen)

Business Process Customer Manufacturin
; " Relationship 9 | office Services Total
Outsourcing M and Technology
anagement
Net sales to 12,193,364 2,903,173 2,120,037 1,242,998 18,459,573
external custome

2. Geographic segments
(1) Net sales
Not applicable because all sales were in Japan.
(2) Property, plant and equipment

Not applicable because all property, plant andpgent is in Japan.

3. Information by major client
(Thousand yen)

Name of client Net sales Segment (Note)

TOPPAN FORMS CO., LTD. 6,011,626 -
Note: No business segments are listed becauseisheméy/ one business segment.

c. Business segment asset impairment losses fmun@nt assets
Fiscal years that ended in February 2016 (Mar.1520Feb. 29, 2016) and February 2017 (Mar 1, 20E6b. 28, 2017)
Not applicable

d. Business segment goodwill amortization and reimg goodwill
Fiscal years that ended in February 2016 (Mar.1520Feb. 29, 2016) and February 2017 (Mar 1, 20E6b. 28, 2017)
Not applicable

e. Business segment gain on negative goodwiill
Fiscal years that ended in February 2016 (Mar.1520Feb. 29, 2016) and February 2017 (Mar 1, 20E6b. 28, 2017)
Not applicable
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(Per share information)

Fiscal year ended February 2016
(March 1, 2015 - February 29, 2016)

Net assets per share
Earnings per share
Earnings per share (fully diluted)

Yen
212
47.1
47.1

Fiscal year ended February 2017
(March 1, 2016 - February 28, 2017)
Yen
.R6let assets per share 254.44
8Earnings per share 51.28
L 7/Earnings per share (fully diluted) 51.21

(Notes)1. There was a two-for-one common stock split waitiecord date of June 1, 2016. Net assets per, ga@rengs
per share and earnings per share (fully diluteglcafculated as if this split was at the beginmifithe previous

fiscal year.

2. Treasury shares held in a trust account of &uStistody Services Bank, Ltd. are excluded fromdkerage
number of shares used to calculate earnings peg sind diluted earnings per share and are exclindedthe
shares outstanding at the end of the fiscal yeztt tescalculate net assets per share. The humieesd trust
account treasury shares excluded from the avenageer of shares used to calculate earnings pee simar
diluted earnings per share is 23,054 and 29,4@@eifiscal years that ended in February 2016 add 20
respectively. The number of these trust accouastrsy shares excluded from shares outstanding arith of
the fiscal year used to calculate net assets pee s 29,400 for the fiscal years that ended by 2016

and 2017.

3. The basis for calculating earnings per sharedélnted earnings per share is as follows.

Fiscal year ended February 2016 Fiscal year ended February 2017
(March 1, 2015 - February 29, 2016) (March 1, 2016 - February 28, 201
Earnings per share
Profit (thousand yen) 591,252 642,366
Amount not attributable to common i i
shareholders (thousand yen)
Profit available to common shareholders 501,252 642,366
(thousand yen)
Ave_rage number of shares during the 12,532,678 12,526,257
period (shares)
Fully diluted earnings per share
Adjustment to profit (thousand yen) - -
Increase in common shares (shares) 1,921 18,390
[of which subscription rights to shares] [1,921] 8[390]
Non-dilutive common shares equivalents not
included in calculation of diluted earnings - -
per share
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(Subsequent events)

Careerlink established wholly owned subsidiary €direk Factory Co., Ltd. on March 1, 2017. On Maldh 2017, the
Careerlink board of directors passed a resolutppraving a contract for a divestiture (simple apson-type split) on June 1,
2017 in which Careerlink will divest its Manufadig and Technology business and this businesswilbsorbed by
Careerlink Factory. Careerlink and Careerlink Facgigned a contract to conduct this divestituré absorption on June 1,
2017.

1. Purpose of the divestiture
The Manufacturing and Technology business condymsations by using an operating framework thdediffrom the
framework for staffing services for clerical anthet office tasks, which are provided mainly by Bhesiness Process
Outsourcing business, Careerlink’s core businesg&diing the Manufacturing and Technology busineilamake it
possible to make speedy management decisionsrthabasistent with this business sector as welh aperate more
efficiently by specializing in staffing servicestimis sector. The objective is to use this new frawark to make the
Manufacturing and Technology business even morepetitive.

2. Summary of the divestiture
(1) Schedule

Board of directors approval of absorption-typetsggolution January 13, 2017
Establishment of Careerlink Factory March 1, 2017
Board of directors approval of absorption-typetsmintract March 15, 2017
Signing of absorption-type split contract March 2617
Effective date of split and absorption contract eJan2017 (Tentative)

(Note) The approval of Careerlink shareholdersoisneeded for this absorption-type split contratduse this is a
simplified divestiture and absorption as definediticle 784, Paragraph 2 of the Companies Act.

(2) Divestiture method
Careerlink will divest a business unit that wilethbe absorbed by the newly established Caredfhutory.

(3) Allocations associated with the divestiture
There will be no payment for this divestiture besmaCareerlink Factory, the company absorbing thestiéd business
unit, is a wholly owned subsidiary of Careerlinkr&salink Factory will make no cash payment, distiéno stock or
submit any other compensation to Careerlink.

(4) Treatment of stock subscription rights and ksowéth stock subscription rights
There is no change in the treatment of stock sigigmm rights issued by Careerlink in conjunctioithwthis divestiture.
Careerlink has issued no bonds with stock subsenipights.

(5) Change in capital due to the divestiture
The divestiture will not change Careerlink’s capita

(6) Rights and obligations assumed by Careerlirdtdrst
On the date of the divestiture, Careerlink Factenp receive all assets, liabilities, contractstatus, and other rights
and obligations belonging to the Manufacturing &edhnology business.

(7) Outlook for fulfilment of obligations

Following the divestiture, Careerlink and Caredelitactory expect to have more assets than liagslitConsequently,
both companies believe there will be no problenarding the ability to fulfill all financial obligains.
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3. Profiles of Careerlink an

d Careerlink Factory

(1) Name

Careerlink Co., Ltd.
(Divesting company)
(As of February 28, 2017)

Careerlink Factory Co., Ltd.

(Absorbing company)
(As of March 1, 2017)

(2) Head office

2-1-1 Nishi-Shinjuku, Shinjuku-KIpkyo

137 Toyozawa-cho, Himeji, Hyogo

(3) Representatives

Yasuhiko Kondo, Chairman and
Representative Director

Motoaki Narisawa, President and
Representative Director

Yasuhiko Kondo, President and
Representative Director

(4) Activities

Business Process Outsourcing
Customer Relationship Management
Manufacturing and Technology
Office Services

Manufacturing and Technology

(5) Capital stock 388,005,500 yen 100,000,000 yen
(6) Established October 1, 1996 March 1, 2017
(7) Shares outstanding 12,555,800 shares 2,0068sshar

(8) Fiscal year end

End of February

End of February

(9) Major shareholders

Smart Capital 41.039
Japan Trustee Service Bank (Trust 7.13%
account)

Yasuhiko Kondo 4.479
Careerlink ESOP 2.859
Naonori Maeda 1.969

Careerlink Co., Ltd.

SR

1009

4. Summary of business to be divested

(1) Business activities

Temporary staffing services and outsourced workrfanufacturing and technology

(2) Sales inyear ended

February 2017

2,120,037 thousand yen

5. Operations of Careerlink following the divesti&u
Following the divestiture, there will be no change&areerlink’s name, head office, titles and nanfagpresentatives,
capital stock and fiscal year end. There will re¢hbusiness units: Business Process Outsourcusgo@er Relationship

Management and Office

6. Outlook

Services.

There will be no effect on consolidated resultspérations because Careerlink Factory is a whollyenl consolidated

subsidiary of Careerlink.
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1)

Other information

Change in directors (Planned for May 30, 2017)

1) Representative directors (current position ireptheses)
Hirohiko Kondo (Chairman and Representative Dirgcto Re-election
Motoaki Narusawa (President and Representativecidire Re-election

2) Other directors (current position in parenthgses
(a) Director candidates (except directors who aeentyers of the Audit and Supervisory Committee)

Takehiro Hiramatsu (Director & Senior Managing Gunate Officer, General .

> . L Re-election
Manager of Administration Division)
Naonori Maeda (Director) Re-election
Kento Shima (Corporate Officer, General Managdvlafketing division and New post
Manager of 2 Marketing Department) P

(b) Director to be resigned
Ichiro Miura (Outside director)

* Please refer the news release dated today cdngettre information about the backgrounds of themadidates and the
new management structure.

19



